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Employers may face liability under OSHA regulations for actions taken before, during and after the COVID-19
Crisis. The messaging of the CDC, OSHA and other regulatory agencies has been inconsistent during the crisis and
often times just plain wrong. Under the “General Duty Clause” 29 USC 654 (a)(1) OSHA requires employers to
furnish workers “employment and a place of employment, which are free from recognized hazards that are causing
or are likely to cause death or serious physical harm.” We all therefore have an obligation to keep up with OSHA
guidance not only from a liability standpoint but from a best practices policy to safeguard our staff, ourselves and
our families. To this end I thought it advisable for our membership to review OSHA’s recent guidance “Protecting
Workers: Guidance on Mitigating and Preventing the Spread of COVID-19 in the Workplace”: posted on January

Post COVID-19 Return to Work
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29,2021 and updated on June 10, 2021.

1.

10.

11.

Facilitate employees getting vaccinated. OSHA suggests granting paid time off for vaccination and adopting policies that
require workers to get vaccinated or to undergo regular COVID-19 testing-in addition to wearing masks and physical dis-
tancing-if they remain unvaccinated.

Instruct any workers who are infected, unvaccinated workers who have had close contact with someone who tested positive
for SARS-CoV-2, and all workers with COVID-19 symptoms to stay home from work to prevent or reduce the risk of trans-
mission of the virus that causes COVID-19.

Implement physical distancing in all communal work areas for unvaccinated and otherwise at-risk workers.

Provide workers with face coverings or surgical masks, as appropriate, unless their work task requires a respirator or other
PPE. Under Federal anti-discrimination, employers may need to provide reasonable accommodations for any workers who
are unable to wear or have difficulty wearing certain types of face coverings due to disability or who need religious accom-
modations under Title VII of the Civil Rights Act of 1964.

Educate and train workers on your COVID-19 policies and procedures using accessible formats and languages they understand.
See:_https://www.osha.gov/coronavirus/safework#about-covid-19, and https://www.osha.gov/coronavirus/safework#what-
workers-need-to-know.

Suggest or require that unvaccinated clients or guests wear face coverings in public-facing workplaces and in indoor settings
of substantial or high transmission. Our conference rooms obviously meet that criteria.

Maintain ventilation systems. OSHA suggests improving ventilations is key engineering control to reduce COVID-19. This
is especially true in Florida with our closed HVAC systems. Some measures to improve ventilation systems are discussed in

https://www.cdc.gov/coronavirus/2019-ncov/community/ventilation.html and in the OSHA Alert: https://www.osha.gov/sites/

default/files/publications/fOSHA4103.pdf.
Record and report COVID-19 infections and deaths: Under mandatory OSHA rules in 29 CFR part 1904 employers are

required to record work related cases of COVID-19 illness on OSHA’s Form 300 logs if the following requirements are met
(1) the case is a confirmed COVID-19; (2) the case id work related (as defined by 29 CFR 1904.5); and (3) the case involves
one or more recording criteria (set forth in 29 CFR 1904.7). You should note 29 CFR 1904.35 (b) prohibits discrimination
against an employee for reporting a work-related illness.

Perform routine cleaning and disinfection. It has been particularly easy to let our guard down as to cleaning practices over
the last couple months but good cleaning practices are a critical component to providing a safe working environment.
Implement protections from retaliation and set up and set up an anonymous process for workers to voice concerns about
COVID-19 related hazards. Section 11(c) of the OSH Act prohibits discharging or in any other way discriminating against
an employee for engaging in various occupational safety and health act.

Follow other applicable mandatory OSHA standards. All of OSHA'’s standards that apply to protecting workers from infection
remain in place. These mandatory OSHA standards include: requirements for PPE (29 CFR part 1910, SubpartI (e.g.,1910.132
and_133)), respiratory protection (29 CFR 1910.134), sanitation (29 CFR 1910.141), protection from bloodborne pathogens:
(29 CFR 1910.1030), and OSHA'’s requirements for employee access to medical and exposure records (29 CFR 1910.1020).
Many healthcare workplaces will be covered by the mandatory OSHA COVID-19 Emergency Temporary Standard. More
information on that standard is available on OSHA’s website. Employers are also required by the General Duty Clause, Section
5(a)(1) of the OSH Act, to provide a safe and healthful workplace free from recognized hazards that are causing or likely to
cause death or serious physical harm.

This summary hopefully will enable you to be more vigilant in your COVID-19 practices. Please feel free to review the entire OSHA
report at: https://www.osha.gov/coronavirus/safework.


https://www.osha.gov/coronavirus/safework#about-covid-19
https://www.osha.gov/coronavirus/safework#what-workers-need-to-know
https://www.osha.gov/coronavirus/safework#what-workers-need-to-know
https://www.cdc.gov/coronavirus/2019-ncov/community/ventilation.html
https://www.osha.gov/sites/default/files/publications/OSHA4103.pdf
https://www.osha.gov/sites/default/files/publications/OSHA4103.pdf
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.132
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.132
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.133
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.141
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.1030
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.1020
https://www.osha.gov/coronavirus/ets
https://www.osha.gov/laws-regs/oshact/section5-duties
https://www.osha.gov/laws-regs/oshact/section5-duties
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Kiwanis Celebrates Veterans Day

Judges Gilbert Smith, Jr., Lee Haworth,
and Ed Nicholas at Kiwanis Hall

On Tuesday, November 9th, 2021, Bradenton Kiwanis celebrated
Veterans Day at the Manatee Performing Arts Center, Kiwanis Hall.
Several members of the MCBA and the judiciary were in attendance
for the annual event. Judge Lee Haworth was the guest speaker,
telling of his experience as being deployed to Iraq while a sitting
judge. A very interesting and quite unique experience for sure and
one that needed to be told. If you missed the event, please visit
METV’s YouTube channel to view the event.

Business Trial Group

Providing professional services in Real Estate,
Employment, Construction, Collection and related
practices. We also provide contingency litigation in

Stock Broker Negligence and Trust & Esmte disputes.

e Office Locations
Bradenton Sarasota Parrish
Lakewood Ranch
Anna Maria Island

Telephone: (941) 741-8224
www barneswalker.com
www.lhefinandallawyer.com

Andre R Perron, Esq.
aperronibarneswalk er.com

Kristina Snyderman, Esg. S8
ksnydermani@dbarneswa lu:lm :

The MCBA Welcomes
Barnes Walker as an
Annual Law Firm Sponsor!

BARNES, WALKER, GOETHE, PERRON, & SHEA, PLLC,
was established in 1995 at 3119 Manatee Avenue West in Braden-
ton, Florida, with two attorneys, Mr. Barnes, Mr. Walker and two
staffers. Since that time, Barnes Walker has expanded to include
eleven (11) attorneys, 34 staffers, and five (5) offices. The attorneys
of the law firm have a combined experience more than 215 years, and
practice in the areas of real estate law, estate planning and probate
law, business law, and litigation. The law firm and affiliated title
company, Barnes Walker Title, Inc., have closed over 16,000 real
estate transactions since the firms’ beginnings. Welcome Barnes
Walker!

Thursday, November 25th
and Friday, November 26th, 2021

Closed for Christmas:
Clerk of the Circuit Court & MCBA are Closed:
Thursday, December 23rd
and Friday, December 24th, 2021

Closed for Christmas:
MCJC is CLOSED
Friday, December 24th, 2021

John M Campora, CRPC*
Financial Advisor

3226 East Bay Drive
Anna Maria Island Centre
Haolmes Beach, FL 3427
941-779-249%9

Edward Jones

MAKING SENSE OF INVESTING
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YLD News & Happenings

Operational Stress vs.
Organizational Stress

in the Legal Profession

Patrick A. Barnes, Esq. and Michael F. Barnes,
PhD, LPC, LAC

Working as a legal professional is hard! Any attorney, no matter
the practice area, will tell you that the profession is stressful. Some-
times it can feel like juggling, while walking through a mine field!
Phone calls, deadlines, long hours, heavy caseloads, angry clients
and working with traumatic material are just a few of the reason’s
attorneys should be concerned about the cost of stress on their job
performance, job satisfaction, mental health and overall wellness.

Attorneys frequently talk with colleagues about the stressors they
experience in their daily work responsibilities. The longer they
carry on without relief, the easier it is to exceed their emotional
and intellectual bandwidth. In order to avoid certain exhaustion, it
is critical for legal professionals to understand the various sources
of stress in the work environment, and the consequences that can

lead to the experience of Compassion Fatigue.

Compassion Fatigue is a reaction to stress and regular interaction
with traumatized clients and their stories. It commonly emerges
when helping professionals experience work related burnout and
secondary trauma. It is experienced as physical and emotional
exhaustion, and it results in doubts about our self as an effective
professional, a negative view of our clients, negative alterations in
worldview,' increased work-related cynicism,”? and a number of
biological, psychological, and relational symptoms.

When most attorneys are asked to consider the possibility that
Compassion Fatigue is an issue for legal professionals, their first
reaction is to minimize or dismiss it. After some discussion and
consideration, they are able to recognize that most clients seek legal
assistance after an event that would be considered traumatic by most
people. Once they gain this insight, they can begin to consider the
impact that it can have on the legal team.

It is critical for attorneys and other legal team members to rec-
ognize the various stressors that lead to this reaction, as well as the
importance of understanding how each is different! Operational
stress (secondary trauma), organizational stress (burnout), along

(continued on page 8)

Win an official football autographed by “GRONK”
and help support Southeastern Guide Dogs!

The Manatee Bar’s Young Lawyers Division is holding a raffle for an official “Gronk” football to benefit Southeastern Guide Dogs.
Tickets will be available at the Bar’s “Holiday Party” and the winner will be announced that evening. Tickets are cash only.
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> GET YOUR RAFFLE TICKETS! ’

, , PROCEEDS BENEFITTING
./ SOUTHEASTERN GUIDE DOGS

BRING HOME
THE "GRONK"
SIGNED
FOOTBALL!

$10 PER TICKET/$25 FOR 3 TICKETS OR
$50 FOR ARM’'S LENGTH
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Investiture of Kevin Bruning

On Friday, November 5Sth,
2021, colleagues, friends
§ and family gathered at the
Sarasota County Admin-
istration Building for the
investiture of Judge Kev-
o in Bruning. MCBA Past
i President Charles Telfair
presented Judge Bruning
with a customized gavel
box and MCBA Young
Lawyers President, Dustin
§ Wagner presented the
me== judge with a personalized
robe hanger. The event
had been postponed several
times due to Covid 19.

SiENT

A x

Judge Kevin Bruning and
Judge Gilbert Smith Jr.

Mediation
Services
BOB HOYLE

¢ Probate matters

34 YEARS
EXPERIENCE

+ Harvard College B.A.,
1975

¢ Will and trust contests
¢ Real estate

¢ Homeowner and

+ Capital University Law
School, J.D., Cum Laude,

condominium associations

¢ Foreclosures 1986

+ Harvard Law School
Mediation Training
Program

¢ Commercial and residential
leases and tenancies

* Business and commercial « Chaiman, Florida Bar

Alternative Dispute

lltlgatlon Resolution Section
* Personal Injury 2015-2016
+ Chairman, Florida Bar
Council of Sections
D. ROBERT HOYLE PA. 2018-2019
941-745-1124
bhoyle@hoyleﬁrm.com + Certified Circuit Civil

Mediator

+ Certified County Civil

Calendar availability and full bio at Mediator

floridamediators.org/Robert Hoyle

Out and About:

Axe Throwing and Networking!

In November, the Solo Small Firm Section of the MCBA held a
networking event at Three Keys Brewery in Bradenton. Several
members came together for burgers, brews and axe throwing,
sponsored by Steele Williams, Esq., Solo Small Firm Section Chair.
Burgers were fantastic and the axe throwing did not disappoint.
Highly recommended! Sorry, no photos available.

YLD Holds Mix & Mingle!

- —c

Earlier, the Young Lawyers Division held a mix and mingle at The
Naughty Monk, in Lakewood Ranch, sponsored by YLD President,
Dustin Wagner, Esq.

Looking for Job Opportunities?
Check out our Job Openings page on
our website at www.manateebar.com

BARNES WALKER, GOETHE, PERRON & SHEA, PLLC

The firm’s attorneys practicing in the area of Wills, Trusts and Estates are currently
accepting referrals and new clients in the following areas:

Estate planning * Elder Law
* Probate and trust administration and litigation + Guardianship administration and
+ Elective share and surviving spouse rights litigation

« Public benefits and Medicaid planning
*  Veteran’s benefits

* Homestead issues
+ Probate and trust related appeals

1

Jeffrey S. Goethe, Esq.
Admitted to the Florida Bar in 1990
Florida Bar Board-Certified in Wills, Trusts & Estates
Fellow, American College of Trust and Estate Counsel
Past President, Manatee County Bar Association

Lawrence W. Thomas, Esq.
Admitted to the Florida Bar in 1985

Past Director and Secretary of the Manatee County
Bar Association

M. Brandon Robinson, Esq.
Admitted to the Florida Bar in 2015

United States Dept. of Veteran’s Affairs
Accredited Attorney

Combat Veteran, United States Marine Corps

Director, Manatee County Bar Association Young
Lawyer's Division

Kevin M. Collver, Esq
Admitted to the Florida Bar in 1997

Member, Manatee County Bar Association

LL.M., Taxation, Univ. of Florida

Serving Sarasota and Manatee County from our main office in Bradenton. Available by appointment at additional locations.

BRADENTON SARASOTA-RINGLING ANNA MARIA ISLAND STATE ROAD 70 EAST PARRISH
3119 Manatee Ave. W. 1776 Ringling Blvd. 5914 Marina Dr. 9020 58th Dr. E. 8405 USS. Hwy. 301 N.
Bradenton, FL 34205 Sarasota, FL 34236 Holmes Beach, FL 34217 Suite 103 Suite 103
e s - Bradenton, FL 34202 Parrish, FL 34219
Telephone (941) 727-8006  Telephone (941) 778-7721
Facsimile (941) 727-8228  Facsimile (941) 776-4816

Telephone (941) 741-8224
Facsimile (941) 708-3225

Telephone (941) 556-5999
Facsimile (941) 366-6763

Telephone (941) 778-7721
Facsimile (941) 779-2042

“A REAL ESTATE, WILLS/TRUSTS, CIVIL LITIGATION AND BUSINESS LAW GROUP"
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Congratulations to Harllee &
Bald on 20 Years!

Harllee & Bald, PA is proud to announce its 20-year anniversary.
The firm was founded in 2001 on the belief that a small boutique trial
firm could offer clients, facing the most difficult challenges, excep-
tional, creative, and tailored legal advice and advocacy. Founders,
John P. Harllee, II, Kimberly A. Bald, Adam Mohammadbhoy and
Brian L. Trimyer were later joined by shareholder James E. Lynch
and, with the addition of Aaron B. Crittenden, have continued to
foster those founding principles.

We celebrate this milestone with great pride in what we have
accomplished, and heartfelt gratitude to the loyal clients and profes-
sional colleagues with whom we have had the privilege of working
during the past two decades.

It continues to be our privilege to help our clients rise to their
most complicated challenges, and we are proud of the firm’s past
and excited for its future.

The firm is just as proud of our involvement and commitment to
the community. We have served and contributed to those community
causes near and dear to each of us including, The Pines of Sarasota,
Women’s Resource Center, Boys and Girls Club, the Early Learning
Coalition of Manatee County, Legal Aid of Manasota, Junior League
of Sarasota, Lawyers for Literacy, Meals on Wheels, All Faiths
Food Bank, Feeding Empty Little Tummies, Canine Castaways, the
Humane Society of Manatee, Seasons of Sharing, Mayors Feed the
Hungry Program, Food Bank of Manatee and Habitat for Humanity.
Harllee & Bald, PA looks forward to meeting new challenges and
continuing to represent its clients with the intensity, tenacity, dedi-
cation, and creativity that they have come to expect.

i

Congratulations, Kim Bald
on Your Induction into
the American College of

Trial Lawyers!
Harllee & Bald, P. A. is proud to announce that shareholder, Kim-
berly Alario Bald, has become a Fellow of the American College
of Trial Lawyers, one of the premier legal associations in North
America. The induction ceremony at which Ms. Bald became a
Fellow took place on October 2, 2021 during the Annual Meeting
of the College in Chicago, Illinois. Founded in 1950, the College is
composed of the best of the trial bar from the United States, Canada
and Puerto Rico. Fellowship in the College is extended by invita-
tion only and only after careful investigation, to those experienced
trial lawyers of diverse backgrounds, who have mastered the art of
advocacy and whose professional careers have been marked by the
highest standards of ethical conduct, professionalism, civility and
collegiality. There are currently approximately 5,800 members in the
United States, Canada and Puerto Rico, including active Fellows,
Emeritus Fellows, Judicial Fellows (those who ascended to the bench
after their induction) and Honorary Fellows. The College maintains
and seeks to improve the standards of trial practice, professionalism,
ethics, and the administration of justice through education and public
statements on independence of the judiciary, trial by jury, respect
for the rule of law, access to justice, and fair and just representation
of all parties to legal proceedings. Ms. Bald has been practicing in
the Twelfth Judicial Circuit since 1984. She is an alumna of Van-
derbilt University and Stetson University College of Law. She is a
Past-President of the Manatee County Bar Association.

LMB

Legler Murphy
Battaglia,..»

“All Injuries, All The Time”

WE'VE MOVED

Now Located at:
2411 Manatee Avenue West

We pay a

25%
REFERRAL FEE

on workers’ compensation cases
(941) 748-5599
www.AlllnjuriesL.aw.com
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Fiduciary Services

s105 Manatee Avenue West, Suite 15
Bradenton, Florida 34200
Tr[z'phon!' (941) 798-3055 ¢ Facsimile (941) 798-3163

Lauren E. Ramirez

Certified National Guardian
laureng@elliottfiduciary.com

Robert M. Elliott

Certified Master Guardian
robb @ elliottfiduciary.com
Matthew Elliott, Esq.

matt@clliottfiduciary.com

<
Guardianship
Personal Representative
Trustee
Case Management

Veteran’s Benefits

<
© OVER 40 YEARS OF EXPERIENCE®

o BETT P.F BUSINESS BURFALI OF MANATEE COUNT ‘1 o

Arbitration

Mediation

In my 30 years as a
Supreme Court Certified
Mediator I have successfully
mediated every type of
civil case including:

¢ Construction Litigation

¢ Business & Commercial
Litigation

¢ Real Estate Litigation

e Personal Injury

¢ HOA, Condo & MHP Disputes

e Estate & Trust Litigation

¢ Labor & Employment

Use my experience to “help me
help you” reach a settlement.

DANA J. WATTS

BOARD CERTIFIED CIVIL TRIAL LAWYER
CERTIFIED CIRCUIT COURT MEDIATOR

941.955.5100
Dana.Watts@uswdlaw.com

713 South Orange Avenue, Suite 201
Sarasota, FL 34236

Gone ane the diys ol hanging your
sign and clients would appear Our
memiers arg seen by ofhers on our
wensite, social media and a1 both
mermbarship-wids and commundty

evanisd

ONLINE
DIRECTORY
LISTING

WITH YOUR
.IIJDGES

MCBA altormeys are krown fon thel
professional marmer and willngniss
1o E55is1 other atiorneys with
referrals and menzoring!

JOIN OR RENEW TODAY!
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Welcome New MWembers

James Davis, Esq.
Florida A&M University, 2016
Admitted to The Florida Bar, 2017
Firm: Barnes Walker Goethe Perron & Shea, PLLC
Area(s) of Practice: Litigation, Real Estate

Sarah Escobar, Esq.
American University Washington College of Law, 2021
Admitted to The Florida Bar, 2021
Firm: Barnes Walker Goethe Perron & Shea, PLLC
Area(s) of Practice: Real Estate, Corporate

Taylor Falkner, Esq.
Cumberland School of Law, 2021
Admitted to The Florida Bar, 2021
Firm: Blalock Walters, PA
Area(s) of Practice: Land Use Local Government

Cori Foster, Esq.
Stetson University College of Law, 2021
Admitted to The Florida Bar, 2021
Firm: Barnes Walker Goethe Perron & Shea, PLLC
Area(s) of Practice: Civil Litigation, Business Law, Real Property

Daniel Guarnieri, Esq.
University of Florida, 2004
Admitted to The Florida Bar, 2004
Firm: Berlin Patten Ebling, PLLC
Area(s) of Practice: Civil Litigation, Commercial Litigation,
Real Estate

Todd A. Haskel, Esq.

Stetson University College of Law
Admitted to The Florida Bar, 2020
Firm/Office: Twelfth Circuit Public Defender’s Office
Area(s) of Practice: Criminal Law, Civil Litigation

Christine M. Morelli, Esq.
Stetson University College of Law, 2019
Admitted to The Florida Bar, 2019
Firm: Blalock Walters, PA
Area(s) of Practice: Probate & Trust Admin., Estate Planning

Samantha Regala, Esq.
Stetson University College of Law, 2021
Admitted to The Florida Bar, 2021
Firm: Blalock Walters, Pa
Area(s) of Practice: Business Law, Corporate Law, Healthcare
Law

Michael E. Schuchat, Esq.
Drake University Law School
Admitted to The Florida Bar, 2010
Firm: Berlin Patten Ebling, PLLC
Area(s) of Practice: Civil Litigation, Personal Injury, Real Estate

Katie L. Schwilk, Esq.
Liberty University School of Law
Admitted to The Florida Bar, 2021
Firm: Esposito Law Group, PA
Area(s) of Practice: Estate Planning, Business, Real Estate

Daphane Clements Stevens, Esq.
St. Thomas University School of Law
Admitted to The Florida Bar, 2004
Firm: Daphane Steves, PA of Mulock & Stevens
Area(s) of Practice: Family Law, Personal Injury, Probate &
Trust Litigation

Jonathan Tortorici, Esq.
University of Georgia School of Law, 2021
Admitted to The Florida Bar, 2021
Firm: Blalock Walters, PA
Area(s) of Practice: Commercial Litigation, Business Law,
Probate & Trust

Grimes Hawkins Gladfelter & Galvano, P.L.

Mediation Services

Jack Hawkins, Esquire

Certified Circuit Civil and Family Law Mediator

Over 40 years’ experience in
Civil Trial, Family, and Business Law Practice

Grimes Hawkins Gladfelter & Galvano, P.L.
1023 Manatee Avenue West
Bradenton, Florida 34205
Email: jhawkins@grimesgalvano.com
Website: www.grimesgalvano.com
Phone: 941-748-0151
Fax: 941-748-0158
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(Operational Stress vs. Organizational Stress,
continued from page 3)

with personal stressors can all contribute to compassion fatigue.
We use the term “attorney,” in this article, but these concepts can
be applied to paralegals, administrative assistants, judges, and lots
of other professionals in the legal field.

What is Operational Stress?
Operational stress is derived from an operational stress injury

(OSI), a Canadian term referring to “persistent psychological dif-
ficulty” as a result of serving in the Canadian military.? “Common
OSIs include posttraumatic stress disorder (PTSD), anxiety disor-
ders, depression, substance abuse disorders, and other conditions
that may interfere with daily functioning.” #

OSTI’s derivative, operational stress, is broadly defined as, “any
persistent psychological difficulty resulting from operational duties
performed as part of the job.” 3 Operational stress parallels second-
ary trauma, which is the “profound shift that workers experience in
their world view when they work with clients who have experienced
trauma.”® Operational stress comes from speaking with upset cli-
ents, maintaining deadlines, ensuring trust accounts are balanced,
preparing for trial, all aspects of litigation, and any other “lawyer”
tasks.

A BMC Public Health Study by Amrit Purba and Evangelia De-
mou on organizational and occupational stressors for police officers
mention three stressors that we believe are parallel to the work ex-
perience of attorneys: constant exposure to people suffering distress
and pain, having to be in control of emotions when provoked, and
the inconclusive nature of police work.” Most attorneys work with
individuals that suffered some kind of harm or injustice causing pain
and distress. Regular dealings with upset clients, opposing counsel,
and others, require the attorney to maintain a cool head in heated
situations. Attorneys may also begin to experience emotions asso-
ciated with the empathy that they have for their clients’ situation.
Anger, sympathy, hopelessness, etc. are all emotions that attorneys
must keep under control while working.

The inconclusive nature of our work is an interesting stressor.
Some jobs have new clients or new situations every day. These pro-
fessionals can arrive at work with the assurance that each day will be
started with a clean slate. Attorneys do not usually have this luxury.
As most cases can last months or years, there is little opportunity
for daily closure. The same cases will be there tomorrow and the
foreseeable future. An anxious or angry call from a client will often
result in intrusive thoughts about the case after business hours. These
work-related thoughts can negatively interfere when the attorney
is spending time with family and friends. As the case can progress
for months or even years, the client and legal team are challenged
to review the traumatic story, images, and emotions through the
intake, deposition, in-person and telephone contacts, and through
the trial. This provides many opportunities for re-traumatization of
the client and secondary trauma for members of the team.

What is Organizational Stress?
Operational stress comes from the actual work and tasks of the

profession. Organizational stress is commonly associated with
burnout that evolves from the expectations, interactions and rela-
tionships within the firm. The more toxic a workplace, the higher
the likelihood of organizational stress. Office politics, rumors, job

performance and evaluations, turnover, anger and anxiety all con-
tribute to organizational stress.

The methods of mitigating organizational stress revolve around
how partners, managing partners, and supervising attorneys maintain
the structure of the firm. Traditionally, law firms are hierarchical
in nature, with each level being less available to the lower levels.
An employee dealing with symptoms of operational stress and
secondary trauma can be made to feel worse if those that are in
charge of their wellbeing in the office are not available. A lack in
security and the feeling of safety from those in charge is a form of
organizational stress for employees.

Interweaving of the Stresses
There is only so much bandwidth or energy for an attorney. Oper-

ational stressors and organizations stressors play off one another, and
typically cannot exist without each other. For instance, a particularly
traumatic case leads to a greater chance the attorney will experience
secondary trauma responses and symptoms. Increased secondary
trauma responses require more energy to maintain composure and
carry out work on the case, which can lead to increased burnout. As
attorneys experiences more burnout, they become more exhausted
and have reduced ego defenses. Thus, increased burnout will cause
the attorney to be more impacted by normal daily activities and sit-
uations that would typically be acknowledged and let go of. In this
situation, the burnout and secondary trauma will serve a recursive
process, that forces the attorney to experience both as more severe
than would be experienced if they were to only experience one
of the stressors. In these cases, problems will linger and become
increasingly challenging.

Attorneys and other legal team members are not superhuman!
They only have so much energy to engage in their work and per-
sonal lives. Given the significant number of cases that most teams
are managing, it doesn’t take many traumatic cases to exhaust the
team members and negatively impact how they manage all of their
cases, inter-team interactions, and relationships with other employ-
ees within the firm. This in turn, can greatly impact employee job
satisfaction, turnover rates, and organizational trauma.

For example, a personal injury attorney who is inundated with
the details of an auto accident that involved the death of a minor
child, may unknowingly take that case home with them. They may
experience intrusive thoughts and concerns about the wellbeing of
the client/family and a sense of responsibility to ensure the case
is handled properly. As they review the details of the case, it may
become clear that this type of event could happen to anyone. They
may experience transference of feelings associated with the case,
leading to hypervigilance and an increased focus on protect their
own family from a similar situation. The fixation and worry take
away energy needed for other daily functions. If the attorney’s
paralegal brings a relatively minor issue regarding another client to
the attorney’s attention, one that would typically be an easy fix, the
attorney may overreact, or worse, engage in avoidance behaviors,
allowing the minor issue to fester into a larger problem.

Spending time in deposition preparation meetings with a client
dealing with a horrific car wreck may drain the lawyer’s energy to
such an extent that they choose to not return voicemails from other
clients that built up during the deposition prep, irritating those
clients, and causing more issues in the days to come. This scenario
can cause organizational stress for the other employees, who may
have to handle the fallout from the missed communication.
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(continued from page 8)
Conclusion

Francoise Mathieu categorized compassion fatigue as an occupa-
tional hazard, and anybody empathically working with traumatized
clients will likely develop compassion fatigue to one degree or
another. As operational stress is unavoidable in the legal profession,
and closely tied to secondary trauma, awareness of and mitigation
of the symptoms are crucial to combat compassion fatigue.?

Attorneys must prepare their body and mind for the inevitable
occupational stressors of the profession. Taking care of your physical
body by exercising, eating right, and getting enough sleep will help
you combat the stressors of the day. Having peer groups to blow off
steam and talk about how you’re feeling is essential.

Firms can assist in this process by acknowledging that Compas-
sion Fatigue is real and that it can be experienced by any employee. It
is important to provide opportunity for communication between staff
members who may be impacted, as well as providing supervision
and opportunity to interact with mentors within the firm. It is critical
for firm leadership to be aware that rates of addiction, depression,
and anxiety within the legal profession are in many cases double
what is found in the general population.’ Providing opportunity for
self-care, counseling and coaching will assist employees to deal
with these issues and reduce costly turnover rates.

" Mathieu, Frangoise. “Chapter 2: Understanding the Cost of Caring.” The Compas-
sion Fatigue Workbook, Taylor & Francis Group, LLC, 2012, p. 8.

2Hopkins, V. & Gardner, D. (2012). The Mediating Role of Work Engagement and
Burnout in the Relationship between Job Characteristics and Psychological Distress
among Lawyers. New Zealand Journal of Psychology, 41(1), pp. 59-68.

% “Operational Stress Injury Clinic.” The Royal, https://www.theroyal.ca/pa-
tient-care-information/clinics-services-programs/operational-stress-injury-clinic.

Tampa Bay

SINGLE GAME TICKETS

O 4 great infield seats, on aisle,
7 rows behind the visitor’s dugout

(| VIP parking!

4+ “Operational Stress Injury Clinic.” The Royal, https://www.theroyal.ca/pa-
tient-care-information/clinics-services-programs/operational-stress-injury-clinic.

5 Maran, Daniela Acquadro, et al. “Organizational and Occupational Stressors,
Their Consequences and Coping Strategies: A Questionnaire Survey among Italian
Patrol Police Officers.” International Journal of Environmental Research and Public
Health, 21 Jan. 2018, p. 1., https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5800265/
pdffijerph-15-00166.pdf.

8Mathieu, Frangoise. “Chapter 2: Understanding the Cost of Caring.” The Compas-
sion Fatigue Workbook, Taylor & Francis Group, LLC, 2012, p. 9.

"Purba, A., Demou, E. The relationship between organisational stressors and mental
wellbeing within police officers: a systematic review. BMC Public Health 19, 1286
(2019) doi:10.1186/s12889-019-7609-0

8Mathieu, Frangoise. “Chapter 2: Understanding the Cost of Caring.” The Compas-
sion Fatigue Workbook, Taylor & Francis Group, LLC, 2012, p. 9.

*Krill, PR., Johnson, B.R., & Albert, L. (2016). The Prevalence of Substance Use
and Other Mental Health Concerns Among American Attorneys. Journal of Addiction
Medicine. January/February 2016, 10(1), 46-52
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&= DATES TO REWEBERS

November 25 MCJC and MCBA CLOSED

a m | lto N P r| C e & 26, 2021 FOR THANKSGIVING

December 1,2021  MCBA BOD Meeting

2400 Manatee Avenue West December 3, 2021  Holiday Party at Heritage Harbour

Bradenton, FL 34205 Golf Ciub
941-748-0550
Bradenton based law firm is seeking an asso- December 8,2021  MCBA YLD BOD Meeting

ciate attorney with 1-3 years’ civil litigation

. : ~ December 23 Clerk of the Circuit Court and
experience preferably in the area of Construc 8 24, 2021 MCBA are CLOSED FOR CHRISTMAS
tion Defect and/or Personal Injury. Must be an
active member of the Florida Bar with strong December 24, 2021 MCJC is Closed for Christmas
communication, writing and interpersonal
skills. A successful employment history is also *dates are subject to change — check your weekly News You Can

required. Salary is commensurate with expe- Use email for updates

rience and benefits are provided. Send re-
sume to Hamilton, Price & Marshall, PA., 2400
Manatee Ave West, Bradenton, FL 34205 or via
email to belinda@hamiltonpricelaw.com.

DONNA TISCH

MEDIATIONS ARBITRATIONS

“We take an Active Role...
We Never Give Up!”

Full-Time
Certified Circuit Civil Mediator
Qualified Arbitrator

AV Rated ~ Board Certified Civil
Trial Lawyer

Schedule Mediations and Arbitrations Online at
DonnaTisch.com

Serving Sarasota_and 239.826.3644

Manatee Counties
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HEINTZ LAW

A Law Firm Serving Accident Victims

941. 748.2916 « HEINTZLAW.COM

We welcome personal injury case
referrals.
Please look into the qualifications,
credentials and experience of any firm
before you make a referral.
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Se habla Espafiol
All of the awards above that our firm has attained are
non-tested. Board certification is significantly more «:;”voR 3
difficult to achieve than any of the above. :[,? ?;
= 7
Steven Heintz is in the less than 1% of Florida lawyers that are éq% — T\Q\Q

board certified by the Florida Bar. Less than 1/2 of 1% are board

certified by the National Board. Steve is certified by the National
Board of Trial Advocacy

Martindale-Hubbell® Martindale-Hubbell®

\PREEMINENT BN
Q= duper Lawyers @R oRe

NBLSC Board
Certified Lawyers

CIVIL TRIAL

af Professional Excellence Prafessional Achievement




INTER ALIA - NOVEMBER/DECEMBER 2021 PAGE 13

Highlights of the October 2021
General Membership Luncheon!

The October 27th, 2021, MCBA General Membership Luncheon paid tribute to our veterans with special guest speaker, Col. Larry
Bustle. Bill and Cathy Melvin, from the Suncoast Baptist Church Choir, delighted members with an acapella rendition of America the
Beautiful. Soon after, a tribute remembering the thirteen soldiers who lost their lives in Afghanistan over the summer was shown; while a
table set for the thirteen remained empty throughout the meeting. When Col. Bustle spoke, you could have heard a pin drop, as he told the
story of his experience as an Air Force pilot shot down during the Vietnam War. From start to finish, Col. Bustle described the event, in
such detail, recalling a picture so vivid, one felt like they were there in the aircraft with him. Faith Brown, President Elect of the MCBA,
stated, “The presentations moved me to tears. It was a reminder of how blessed we are to be citizens of this amazing country and how
grateful I am for the men and women that put on their uniforms and fight to protect our freedoms.” Veterans of the MCBA were honored
with a video presentation created by Executive Director, Graceann Frederico. Overall, it was a fantastic event. Special thanks to METV
for their participation and their filming of the event and our annual sponsors.

e h'
Bill and Kathy Melvin were guest vocalists, MCBA President MCBA President Stephen Dye, Colonel
singing America the Beautiful Stephen Dye and Larry Bustle, and MCBA Treasurer David
Colonel Larry Bustle Wilcox smile for the camera

>
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Featuring two fine Local Attorneys
December 2-19

Manatee Performing Arts Center

Call the Box Office for details
(941) 748-5875
502 Third Avenue West
Bradenton, FL

ja. odison Christos Nicholoudis ManateePerformingA

Program Attorney :
B A Litern Asst. f't‘UbllC Defender
Prince Topher

Stage Manager
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JOB POSTING: LITIGATION ASSOCIATE

Dickinson & Gibbons, PA. seeks litigation associate
with minimum 2-3 years of experience for its Sarasota of-
fice; focus on general civil and tort litigation, including
employment. Must have experience with depositions,
motion practice, expert discovery, trial support; excellent
oral, writing and research skills. Founded in 1937, Dickin-
son & Gibbons (www.dglawyers.com) is one of the oldest,
most prestigious firms in the area. The firm is “AV” rated
and is a member of ALFA International, a global network
of 150 firms. Send letter of interest and C.V. to careers@
dglawyers.com. No recruiters or phone calls please.

Trial Attorney Tampa, Fl

The Department of Justice, United States Trustee
Program is seeking a trial attorney in Tampa, FL who is
experienced in litigation practice and bankruptcy law
to oversee bankruptcy cases, litigate enforcement
matters, oversee private trustees, and handle appel-
late matters. The USTP is committed to hiring and
cultivating talented trial attorneys and providing them
with frequent and meaningful court experience on a
variety of issues arising in bankruptcy cases.

Applications are due by 26 November 2021. For
more information on the position, qualifications, and
application procedures, visit https://www.justice.gov/
legal-careers/job/trial-attorney-549.

MCBA YLD CLOTHING DRIVE

The MCBA Young Law
collecting adult and kid
jackets, hats, and glove
Turning Points now through
November 23rd

Drop Off Locations: 10-4 M-F

onnect Bradenton, 1201 6th Ave. W.

Barnes Walker, 3119 Manatee Ave. W.

Boyer & Boyer, 46 N. Washington Blvd,

Ste. 21, Sarasota

www.manateebar.com
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Braxton Robert Ezell —
Lawyer And Magistrate

The Manatee County Bar Associa-
tion lost one of its long-time members
last week with the passing of Braxton
Robert Ezell.
ber of the association for over 50 years
and mentored many lawyers and court
personnel. Braxton was courageous,
persistent, and loved being a lawyer
and then a magistrate. He was born in
Tampa on November 29, 1943, to James
B. and Mamie Ezell. His family settled
in the area in the early 1900’s. Braxton
was raised in Bradenton and graduated from Manatee High
School in 1961. He then graduated with his bachelor’s degree
from Florida Southern University in 1971. Braxton went to
work in the family business, Ezell Fruit Company for several
years before returning to school. In 1971, he graduated with
his law degree from Cumberland Law School. Braxton began
his legal career practicing with the firm of Garland & Garland
before establishing his own firm where he concentrated in
civil, criminal, juvenile and family law cases. He became an
experienced trial attorney. Braxton also served as a public
defender and prosecutor for municipalities in Manatee Coun-
ty. In 1980, he established the firm of Coker & Ezell with
Robert Coker. In 1982, Braxton decided to serve the public
by first practicing with the Florida Department of Health &
Rehabilitative Services before becoming the Director of the
Manatee County Child Support Enforcement Department.
In 1989, the 12th Judicial Circuit appointed him as the first
hearing officer and later as a magistrate. He served in that
position until he retired in 2010 and returned to practicing law.
Braxton returned a few years later to serve again as a magis-
trate. Braxton married Suzanna and they raised five children.
His family and friends were the light of his life. Braxton was
always involved in the community, volunteering for many
organizations throughout Manatee County. He was a volunteer
with the Coast Guard Auxiliary and served as a Commander
spending many hours patrolling the Manatee River and local
waterways to help boaters in distress. Braxton also obtained
his pilot’s license and enjoyed flying planes as a hobby. He
will be missed by all who remember his sense of humor and
dedication to his family and friends.

He was an active mem-

Qn -/l/lgmaziam

Edward N. “Bill” Fay — Lawyer

The Manatee County Bar Association lost one of its long-
time members with the passing of Edward N. “Bill” Fay Jr.
He was an active member of the association for many years
and served as president in 1970-71. Bill was part of the 11th
Airborne Division with the Army of Occupation of Japan after
World War II. He then graduated with his bachelor’s degree
and law degree from the University of Florida. Bill began
his legal career practicing with the firm of Daniel, Woodward
and Stewart. He later practiced with W. Robert Mann and L.
Floyd Price. In 1982, he established his own firm where he
practiced until he retired in 2012. Throughout his career, Bill
specialized in representing governmental agencies, including
Manatee County, Manatee County School Board, Manatee
County Port Authority and Manatee County Housing Author-
ity.

Bill was a family man and raised three sons. He was also
involved in the community. Besides being an active mem-
ber of the association Bill was a long time member of the
Bradenton Rotary Club where he served as its president in
1971 — 1972. He also attended Christ Church in Bradenton
and was a supporter of St. Stephens Episcopal School. Bill
assisted in establishing the Day Spring Episcopal Conference
Center in Ellenton. He will be missed by all who remember
his dedication to his family and friends and the community.
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IT'S HAPPENING..AND YOU CAN WIN!

MCBA
MEMBERSHIP
DRIVE

1ST PLACE: $300 AMAZON GIFT CARD
2ND PLACE: $150 AMAZON GIFT CARD

3RD PLACE: $50 AMAZON GIFT CARD

The top three members, listed on a New Member
Application as "Referred By" will win!

Just sign up new members between now and June 1st, 2022!
Winners will be announced at the Annual Meeting in June.

* New Members must not have been a member of the MCBA
within the last 3 years.

Applications are online at www.manateebar.com
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Angelina “Angel” Colonneso

& ) CLERK OF THE CIRCUIT COURT AND COMPTROLLER OF MANATEE COUNTY

. o 1115 Manatee Avenue West, Bradenton, Florida 34205 - Phone (941) 749-1800 — Fax (941) 741-4082
"_‘. - € P.O. Box 25400, Bradenton, Florida 34206 - www.manateeclerk.com

First, | would like to thank the Manatee County Bar Association for your partnership with the
Manatee County Clerk’s Office. The liaison group and | have met a couple of times, which | believe has
been very beneficial. | want to provide you with a brief update on the direction | am taking regarding the
visibility of court records in Manatee County.

Many years ago, at the advent of online court records and before the statewide security matrix, it
was determined that civil traffic citation images would be maintained as confidential on the web.
According to the Access Security Matrix, approved by the Florida Supreme Court, these records are
public and should be viewable. To comply with the statewide matrix, we are now displaying all civil traffic
citation images online. Please note, any citation received by our office as a text file will not include an
image, therefore, an image will not be available.

In addition, | have reevaluated our Viewable On Request (VOR) feature, which is the “padlock”
icon. VOR was a very cost-effective feature during the onset of online court records, but as time has
changed, so have the needs of our customers. Moving forward, we will begin phasing out this feature
gradually to make access quicker to the public. However, the need for a hybrid system may still be
present for larger documents until they are requested. The first phase will take place in our civil records
divisions. This process will be ongoing and it will take time, but this is our current trajectory.

Our office is working hard to get back on track to pre-pandemic levels. Here are some ways | am
addressing these issues.

Most recently, it became necessary to replace our Al software because the software we were
using was no longer supported by the vendor. The new software is designed to make our workflow
processing quicker and more efficient. Unfortunately, as a pilot county for this project, the integration did
not go as smoothly as planned. The vendor was involved in every step to fix the issues we were having
as quickly as possible. However, the integration issues did cause processing issues, which | am happy to
report have been corrected.

Furthermore, we recently hired several new people to fill open positions from our pandemic,
budget-related lay-offs. Our experienced clerks have been tasked with training our new clerks while
simultaneously keeping up with the phones, customers at the counters, and processing case filings and
documents.

With the statewide Clerks’ broken funding model, we could not continue funding overtime out of
our Court operating budget when the new fiscal year began on October 1. Last week, to bring us up to
date, | approved overtime temporarily.

All these measures should already be providing a noticeable difference in our docketing.
Additionally, | have taken the extra step to approve two part-time positions and develop a few after-hour
positions to enhance processing behind the scenes. The latter two measures will take time to set up, but
the process is in motion.

The Manatee County Clerk’s Office prides itself on our customer service and commitment to prompt
service. We do not waiver on this commitment and continue to stand firmly behind it. If any Manatee
County Bar Association member has any issues or concerns, please do not hesitate to contact me at
(941) 741-4002

“Pride in Service with a Vision to the Future”
Clerk of the Circuit Court — Clerk of Board of County Commissioners — County Comptroller — Auditor and Recorder
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PUBLIC NOTICE

Reappointment of Chief Bankruptcy Judge Caryl E. Delano
United States Bankruptcy Judge, Middle District of Florida

The current 14-year term of The Honorable Caryl E. Delano, Chief United
States Bankruptcy Judge for the Middle District of Florida at Tampa, is due to expire
on 24 June 2022. The United States Court of Appeals for the Eleventh Circuit is
considering whether to reappoint Chief Bankruptcy Judge Delano to a new 14-year
term of office as a bankruptcy judge.

Upon reappointment, the incumbent would continue to exercise the
jurisdiction of a bankruptcy judge as specified in United States Code title 28, United
States Code title 11, and the Bankruptcy Amendment and Fedet;al Judgeship Act of
1984, Pub. L. No. 98-353, §§ 101-122, 98 Stat. 333-346. In bankruptcy cases and
proceedings referred by the district court, the incumbent would continue to perform
the duties of a bankruptcy judge that might include holding status conferences,
conducting hearings and trials, making final determinations, entering orders and
judgments, and submitting proposed findings of fact and conclusions of law to the
district court.

Members of the bar and the public are invited to submit written comments for
consideration by the Court of Appeals concerning the reappointment of Chief
Bankruptcy Judge Delano to a new term of office in Tampa. If requested, the identity
of a respondent to this solicitation will not be divulged without prior consent.
However, the incumbent will be provided with a general description of the source
and nature of any comments. All comments should be submitted to Mr. James P.
Gerstenlauer, Circuit Executive, Eleventh Circuit Court of Appeals, 56 Forsyth
Street, NW, Atlanta, Georgia 30303. Comments must be received in the Circuit
Executive’s Office no later than 16 December 2021.
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ATTORNEYS AT LAW
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MEDIATION ARBITRATION

PORGES, HAMLIN, KNOWLES & HAWK, PA.

Available to mediate or arbitrate disputes in the following areas of law:
+ Real Property
+ Community Associations

+ Probate/Wills/ Trusts

+ Business/Commercial/Civil Litigation

Florida Supreme Court Certified Circuit Civil Mediator and Certified Arbitrator since 2008.

1205 Manatee Avenue West | Bradenton, Florida 34205 | (941) 748-3770 | mrh@phkhlaw.com
Live or virtual options available | www.westfloridamediation.com

Our goal has always been to help meet yours.
Today, we're here for you in more ways than ever.
With more locations, more services, and more
expertise to help you wherever life takes you.

This is banking at its best. This is Banking Forward.

N SouthState

800.277.2175 | SouthStateBank.com
Member FDIC

Brian Hall Chris Perkins Renee Brady
Senior Vice President  Senior Vice President  First Vice President
Regional President Area Executive Private Banking
Manatee/Sarasota Manatee/Sarasota Relationship Manager
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LAWYERS, NOW IS
YOUR CHANCE...

to be an Annual Sponsor of the MCBA!

Law Firms or attorneys will receive:

Ads in Inter Alia

Logo or name on our website home page
Logo or name on Executive Director’s
email signature

Logo or name on General Membership
“sponsor” signage

Logo or name in “Thank You to Our
Sponsors” block ad marketing materials
Logo or name in “Thank You to Our
Sponsors” block ad in News You Can Use e-
blasts

Various Packages are Available!

Law Firm Annual Sponsorship is in effect for
one year from start date.

Contact Graceann Frederico
for more information!
mcba@manateebar.com
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MANATEE CoUNTY BAR ASSOCIATION
PROFESSIONALISM J FELLOWSHIP J SERVICE

2021-2022 OFFICERS

President Stephen R. Dye, Esq. Dye, Harrison, Kirkland, Petruff, Pratt &
St. Paul, PLLC

President-Elect Faith Z. Brown, Esq. Brown & Brown Law Firm

Secretary Brian A. Iten, Esq. Manatee County Sheriff’s Office

Treasurer David W. Wilcox, Esq. David W. Wilcox, Attorney

2021-2022 DIRECTORS

Mary F. LeVine, Esq.
James E. Lynch, Esq.
Andre R. Perron, Esq.
Aaron B. Crittenden, Esq.

Blalock Walters, P.A.
Harllee & Bald, PA.
Barnes, Walker, Goethe, Perron & Shea, PLLC
Harllee & Bald, PA.

Alexandria Nicodemi, Esq. YLD Pres. Manatee County Attorney’s Office

YLD PRESIDENT:
Dustin S. Wagner, Esq.

Lightning Law, PLLC

IMMEDIATE PAST-PRESIDENT:

Charles W. Telfair, 1V, Esq.

Lutz, Bobo & Telfair, PA.

Advertising
in the Inter Alia

If you are interested in advertising in the
Inter Alia, please contact Graceann Frederico
at (941) 741-4091 or at
MCBA @ManateeBar.com
Copy deadline is the 1st of the month.
Payment is expected at time of publication.
Checks may be made payable to MCBA, P.O.
Box 796, Bradenton, FL 34206.

Ad rates are as follows:
Bus. card $40 members/$45 non members
1/4 page  $60 members/$70 non members
1/2 page  $90 members/$100 non members
Full page  $150 members/$175 non members

EBlast

Will Search  $30 members/$40 non members
Job Posting* $30 members/$40 non members
*Job posting includes listing

on www.manateebar.com

Website: www.MANATEEBAR.com
Mailing address: P.O. Box 796, Bradenton, FL. 34206
Phone: (941) 741-4091

Email: MCBA @manateebar.com

Executive Director: Layout & Design:
Graceann Frederico Teledrex, Inc.
E-mail: MCBA@manateebar.com (941) 723-5003

Inter Alia, the newsletter of the Manatee County Bar Association, is
published 8 months annually and is circulated electronically to local
attorneys, judges and law office staff. Issues are later posted to the
association website: www.manateebar.com. Rates show are for one
issue. Discounts apply to multiple issues on a prepaid basis. Ads
should be submitted as high resolution pdf files. Deadline for sub-
mission: First of the month.

For information, please call Graceann Frederico, Executive Director
at (941) 741-4091 or email mcba@manateebar.com. For ad specifics
or variations, contact: Joan at Teledrex: joan@teledrex.com.
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